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PER CURIAM:   

  Jackie Jimoh appeals the district court’s order 

granting the Charlotte Mecklenburg Housing Partnership, 

Incorporated’s motion for summary judgment on Jimoh’s claims of 

discrimination on the basis of age, race and sex, and 

retaliation, in violation of Title VII of the Civil Rights Act 

of 1964, as amended, 42 U.S.C.A. §§ 2000e to 2000e-17 (West 2003 

& Supp. 2010), the Age Discrimination in Employment Act of 1967, 

as amended, 29 U.S.C.A. §§ 621-34 (West 2006 & Supp. 2010), and 

42 U.S.C. § 1981 (2006).*

AFFIRMED 

  We have reviewed the record and find 

no reversible error.  Accordingly, we affirm for the reasons 

stated in the district court’s order and judgment.  Jimoh v. 

Charlotte Mecklenburg Hous. P’Ship, Inc., No. 3:08-cv-00495-RJC-

DCK (W.D.N.C. May 12, 2010).  We dispense with oral argument 

because the facts and legal contentions are adequately presented 

in the materials before the court and argument would not aid the 

decisional process.   

 
 

                     
* Jimoh has failed to brief, and has therefore abandoned, 

her state-law claims for intentional and negligent infliction of 
emotional distress, negligent supervision and retention of an 
employee, and breach of contract.  See Wahi v. Charleston Area 
Med. Ctr., Inc., 562 F.3d 599, 607 (4th Cir. 2009), cert. 
denied, 130 S. Ct. 1140 (2010).   


