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OPINION
PER CURIAM:

LisaMorris Campbell (a disabled white woman confined to a
wheelchair) brought this action against her former employer, James
R. Woodley (an African-American man), the Sheriff of Brunswick
County, Virginia, and the Brunswick County Sheriff's Department.
Ms. Campbell aleged that Sheriff Woodley and the Department cre-
ated a hostile work environment and terminated her because of her
race and disability in violation of Title VI, 42 U.S.C. § 2000e et seg.,
the Americans with Disabilities Act, 42 U.S.C. § 12101 et seqg., and
42 U.S.C. §1981 and § 1983. She also alleged various state law
claims. After the district court dismissed with prejudice al but one of
the state claims, the court granted Sheriff Woodley and the Depart-
ment summary judgment on all of Ms. Campbell's federal claims and
dismissed the remaining state claim without prejudice. We affirm.

Sheriff Woodley and Ms. Campbell have known each other most

of their lives. In February 1992, shortly after Sheriff Woodley took
office, he hired Ms. Campbell as a part-time dispatcher; in October
1992, he selected her to fill avacant full-time dispatcher position, and
reappointed her to that position after winning re-election in 1995.

In November 1995, Sheriff Woodley placed Ms. Campbell on
ninety-day probation for allegedly abusing the office's sick leave pol-
icy during the preceding two and one-half months. On June 1, 1996,
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Ms. Campbell broke her leg and due to complications was out of the
office for approximately two months. According to Sheriff Woodley,
she made almost no effort during that period to keep him informed
asto the reason for her absence or the prospects for her return.

On July 31, 1996, Sheriff Woodley informed Ms. Campbell that

her employment would terminate effective August 5, 1996. Ms.
Campbell contends that in fact Sheriff Woodley fired her because of
her race and disability, and that he subjected her to a hostile work
environment and harassment. She also alleges that after Sheriff
Woodley fired her he defamed her when a prospective employer cal-
led him for areference.

The district court carefully considered the factsin the record and
concluded that "even viewed in the light most favorable to Campbell,
the evidence is insufficient to support afinding that Woodley's stated
explanation for his decision [to terminate Ms. Campbell's empl oy-
ment] isfalse." The court reasoned that "[€]ven assuming that there
is reason to doubt the credibility of Woodley's explanation, thereis
insufficient evidence to support ajury finding that racia or disability-
based discrimination was more likely than not the real reason for the
termination.” The court explained that, assuming the incidents upon
which Ms. Campbell relied as demonstrating illegal animus were true,
they revealed at most that "Woodley was mean to Campbell on occa-
sion" but that "[t]o prevail on her discriminatory termination claims,
Campbell must persuade ajury by a preponderance of the evidence
that Sheriff Woodley fired her because she is white or because sheis
disabled. She cannot do so." (Emphasisin original).

The district court also rejected Ms. Campbell's hostile work envi-
ronment and disability-based harassment claims. The court found that
Ms. Campbell had produced no evidence of frequent or sufficiently
abusive conduct that interfered with her job performance, particularly
in light of her testimony that she "loved her job" and that she "would
have returned to work . . . had Sheriff Woodley not terminated her."
For these reasons the district court granted summary judgment to
Sheriff Woodley and the Department on all federal claims. Without
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an independent basis for federal jurisdiction, the court dismissed the
remaining state claim without prejudice.

After having the benefit of oral argument and carefully reviewing
the briefs, record, and controlling legal authorities, we conclude that
the district court's analysis was correct. Accordingly, we affirm on
the basis of the district court's well reasoned opinion. See Lisa G.
Morrisv. James R. Woodley, No. 3:98CV171 (E.D. Va Dec. 7,
1998).

AFFIRMED



