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OPINION
PER CURIAM:

Wallace Moorer appeals a decision of the district court granting
summary judgment to Ris Paper Company, Incorporated (Ris) on
Moorer's federal claim of racia discrimination, see 42 U.S.C.A.

§ 2000e-2(a)(1) (West 1994), and his state-law claim of breach of
contract. Finding no error, we affirm.

Moorer was employed by Risfrom 1970 until 1995. In April 1995,
Moorer engaged in a physical altercation with David Maddux, an
employee of acompany that performed cleaning services for Ris.
According to Moorer's version of the incident, after Maddux uttered
aracial epithet Moorer seized Maddux by the lapels, held him briefly,
and released him. Moorer later complained to Maddux's employer,
who apologized for the incident.

Moorer's supervisors learned of the incident several weeks later

when it was reported by a Ris employee. Moorer was suspended
pending an investigation of the incident. After Moorer's supervisors
interviewed Maddux and two Ris employees who had witnessed the
incident, they summoned Moorer to a meeting. At the mesting,
Moorer was requested to fill out forms relating his version of the
events. When Moorer refused to fill out the forms without first having
his attorney review them, he was terminated for fighting on company
premises and for insubordination.

Shortly thereafter, Moorer filed a charge with the Equal Employ-
ment Opportunity Commission (EEOC) alleging that he had been dis-
criminatorily disciplined on the basis of hisrace. After the EEOC
issued aright-to-sue letter, Moorer commenced this action, aleging
afederal claim for racial discrimination and a state-law claim for
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breach of contract. The district court granted summary judgment to
Ris on both counts. First, the court concluded that Moorer had failed
to establish a primafacie case of racial discrimination because he
could not show that white employees who had engaged in misconduct
similar to his own were disciplined less severely. The court further
concluded that even if Moorer had satisfied the requirements of a
primafacie case of discrimination, Ris had advanced a legitimate,
nondiscriminatory reason for the termination and Moorer had failed
to set forth evidence tending to show that this reason was a mere pre-
text for discrimination. With respect to the claim for breach of con-
tract, the district court concluded that Moorer had not established the
existence of a contractua right.

Having had the benefit of oral argument and the parties’ briefs, and
after careful consideration of the record and the applicable law, we
conclude that the district court correctly granted summary judgment
to Ris. Accordingly, we affirm on the reasoning of the district court.
See Moorer v. Ris Paper Co., No. 96-2210 (D. Md. Apr. 29, 1997).

AFFIRMED



