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OPINION
BUTZNER, Senior Circuit Judge:

Alade Tokuta charged that James Madison University (JMU) dis-
criminated against him on the basis of race and national origin. With-
out the benefit of this court's recent ruling on the issue, the district
court found that Tokuta had failed to file atimely complaint with the
Equa Employment Opportunity Commission (EEOC) and granted
summary judgment in favor of IMU. Tokuta filed this appeal. We
vacate the district court's judgment and remand for consideration of
the merits.

I

On February 28, 1995, IMU notified Tokuta, an associate profes-
sor, that his application for tenure would be denied. Tokutafiled a
charge of discrimination with the EEOC on November 14, 1995, 259
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days after learning of the alleged act of discrimination. Tokuta's
EEOC charge was filed with the Virginia Council on Human Rights
(VCHR) pursuant to a federal -state work-sharing agreement.

Title VII of the Civil Rights Act of 1964 directs that discrimination
charges must be filed with the EEOC within 180 days of the alleged
unlawful employment practice. 42 U.S.C. § 2000e-5(€)(1) (1994).
Thefiling period is extended to 300 days, however, when achargeis
filed, in Title VII parlance, with a state deferral agency. 1d. The sole
issuein this case is whether the VCHR is adeferral agency.

We recently answered this question in the affirmative after the dis-
trict court issued its judgment. Tindey v. First Union Nat'| Bank, 155
F.3d 435, 440 (4th Cir. 1998). See also Armstrong v. Siemans Co.,
No. 97-1222 (4th Cir. unpublished per curiam, decided Nov. 13,
1997) (concluding in afootnote that Virginiaisavalid deferral state,
and thus the EEOC filing limit is 300 days). But see Childressv.
Appalachian Power Co., No. 97-2057 (4th Cir. unpublished per
curiam, decided July 21, 1998) (concluding that Virginiais not avalid
deferral state).

Governed by the precedent set forth in Tinsley , we hold that

because the VCHR is a state deferral agency, Tokuta had 300 days to
file his EEOC charge. His charge was timely. We remand this case

to the district court for consideration of Tokuta's claims on the merits.

VACATED AND REMANDED
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